UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF ILLINOIS, WESTERN DIVISION

Mediator Information Form for Web Site
Information provided on 11/18/2008

Name: Shimon B. Kahan

Firm: Havynes, Studnicka, Kahan, O'Neill & Miller. LLC

Address: 200 W, Adams St. Phone: (312) 676-7060
Suite 500 Fax: (312)332-6655
Chicago. IL 60606-5215 E-mail: skahan{@hskolaw.com

Mediation Experience

Years of mediation experience 10 Total number of mediations conducted None
Training:

Course Course Provider Date No. of Hours
Mediation Skills Northwestern Univ. SCS 10/2008 40
Mediation Skills Transportation ADR Council 05/2008 8

Legal Experience

Years of legal practice: _ 17 _ Percentage of practice in Federal Court in last 5 years: _40 %
Number of mediations participated in as lawyer (not mediator): _=100

If former judge: Number of years on the bench: ___ N/A Year retired:

Expertise

Pleaes list the areas of expertise you are most comfortable condcuting mediatio in:

Transportation. Truck. Auto. Construction Negligence. Retail Business/Premises, Products




Professional Affiliations:

Legal: ISB. CBA. Appellate Lawvyers Association. DRI, TIDA, 7th Circuit Bar Association

ADR: Transportation ADR Council, Inc. approved mediator

Other:

Fees

Hourly rate:  $200.00 per hour Minimum Charge per mediation: Nong

Other fees:  ($200 per hour rate begins July 1, 2009: will volunteer to mediate one case per

month no charge prior to that time except reimbursement toward car rental
($75.00) and tolls ($3.60) for those mediations before July 2009 or those less than
three (3) hours after July 2009,

BRIEF DESCRIPTION OF MEDIATION STYLE (no more than 100 words):

Given my experience litipating commercial trucking, construction negligence. retail-

premises and to a lesser extent product claims. having worked on cases from sometimes within

hours of when an accident has taken place all the way through appeal (I have primary

responsibility for appeals at my firm). I will combine a facilitative approach and work

evaluatively as the mediation progresses to the extent welcomed by the parties.

For non-injury cases, [ will be an effective mediator using primarily facilitative technique

(employment discrimination, civil rights. commercial/business disputes, labor/wage disputes. and

real property disputes).



